ACKNIT INDUSTRIES LIMITED

WHISTLE BLOWER POLICY
(Amended w.e.f. 27 January, 2016)

Preface

The Company is committed to conduct its business in a fair and transparent manner by adhering
to the highest standards of professionalism, honesty, integrity and ethical behavior,

Towards this end, the Company has framed and adoptad a code of conduct, which lays down the
principles and standards that should bz followed while pursuing the business of the Company by
its directors and senior management personnel. Needless to say, it is of pasamount importance
that all concerned should follow the said Code of Conduct at all times. A ny violation of the said
Code of Conduet or any instance of actual or suspected fraud or unethical behavior would be a
maller of serious concam for the Company. While the directors and emplovees of the Company
are encouraged 1o volce their genuine concerns about such instances by bringing relevant facts to
the attention of the compatent authority, it is essential that adequate safepuards are in place to
protect the identity and interests of persons voicing such concerns, and that lhey are not
subvectad o victimization for the same.

Section 1779} of the Companizs Act, 2013 (the Act), reawd with Rule 7 of the Companies
(Muelings of Board and its Powers) Rules, 2014 mandates every listed company, companies
accepting deposits fiom the public, and companies which have borrowed money from banks and
public [inancial institutions in excess of Rs. 50 crore, 1o establish a vigil mechanism for their
directors and employees o report their genuine concerns regarding the situations discussed in the
forgoing paragraph, and providing lor adequate safeguards against victimization of dircetors or
employees accessing the vigil mechanism.

Further, Regulation 22 of SEBI (Listing Obligations and Disclosure Requirements) Regulations,
2015 (the Listing Repuolztions) also requires every listed company to establish the similar
mechanism under its Whistle Blower Policy',

Moreover, Schedole TV 10 the Act read with Section 149(8) thereot, enjoins upon the
incependent directors of the Company to escertain and ensure that the Company has an adequate
antl Tunctional vigil mechanism to which any concern about unethical behavier, actual or
suspected frauds or vielation of Cempemy's Cede of Conduet can be reported by any director or
employee and toensuee that interests of sueh direeter or employvee are not prejudicially affected
on account of such reporting.

Accordingly, the following policy which chall be called " AIL Whistle Blower Policy™ has been
formulated to meet the aforesaid requirements and shall come into force from the date of its adoption
by the Beard of Dircetoes of the Company,

1. Objcetives

The objzctive of this policy is to establish and provide a mechanism Tor the directors and
employees of the Company 1o report any violation of the Company's Code of Conduct or any




instance of actual or suspected fraud or unethical behavior, ensuring that such mechanism
incorporates adequate safeguards against victimization of such directors or employess who avail
of this mechanism.

Accordingly, this policy sets out a functional vigil mechanism to receive and investigate into any
genuine concern reported by any employvee or diresctor in relation to any vielation of the
Company's Code of Conduct or any instance of actual or suspected fraud or unethical behavior,
and after conclusion of the investigation, take requisite corrective and penal action. The policy
provides for direct secess to the Chairman, Audit Committee,

Simultanzously, this pelicy also prevides for adequate safeguards against victimization of such
persons who avail of this mechanism thus encouraging secure and responsible use of this policy.
However, this palicy should not be misused by anvone to settle personal scores or with an
intention (o birass eolleaguss by raising malicious or unfounded allegations,

2. Applicability

This Policy shall be applicable once aporoved by the Board of Directors ol the Company and
hosted on the official web-site of the Company,

The Board of Directors reserves the right to amend or modify this Policy in whole or in part, at
any lime withoul assigning any resson whalsoever.

3. Definitions
The following expressions used hereinatter shall have the meening as delined below:

a) "Audit Committez" means the Audit Committee as constituled by the Buard of Dircetors of
the Company from time to time it accordance with Section 177 of the Act and Regulation 18
and uther applicable provisions of the Listing Regulalions read with Part C of Schedule T to
the said Regulations. as may be amendad or re-stated from time to time.

b} “Board of Directors” or "Beard" means the collective body of directors of the Company.,

) "Code” means the Code of Conduet for Directars and Senior Management Personne] s
adopted by the Board of Directors of the Company from tme to time.

dl "Company" means Acknit Industries Limited.

g) "Competent Authority” means the Chairman of the Audit Commitiee,

i "Employee” means every employee of the Company, wherever working, including the
directors in the emplovment of the Company,

g) "Improper Activity” means any activity by an Emplovee of the Compeny that is undertaken in
performance of his or her ofticial duty, whather or not that act is within the scope of his or her

employment, and that is:
+ in violation of the Compeny's Code of Conduct,




» abuse of authority for personal benefit or the benefit of third party,

* & suspected or actual man’pulation of campany data'record, cr accounting or financial mis-
reporting,

* pilferage of confidertial / proprietary information, or unauthorized disclosure of information
ta thind party,

*a suspected or actual criminal offence, corruption, bribery, theft, conversicn or misuse of the
Company's property or fraud,

*an setivity invelving gross misconduer, end ary oder onethical, biassd, favoursd ar
imprudent act,

Activities which have no nexus to the working of the Company and are purely of personal
rature are specifically excluded from the definizion of Improper Activity,

h} “Protecied Disclosure” mears any communication made in good faith that discloses or
demanstrates i formation that may evidence @ “Improper Activity®,

i} "Subject” means a parson against or in relation lo whom & Protected Disclosure has besp
made or evidence gathered during the course of an investigation

A Whistle Blower” means sarmeone wha makes a Protected Lisclosure under this Poalicy.

Eligibility

All Employees and Dirsctors of the Compary arc eligible to maks Protecied Disclosures under
the Pelicy  The Protecred Disclosures should relaie only w the activities or matters Concermning
the Company,

Guiding Principles

a) The Whist'e Blower and / ot the person(s) prucessing the Protested Disclosure are not
subjected o victimization.

b} Complete confidentiality as to the identity or'the Whistls Rlower is mainzained.

¢} Opportunity of being heare Is nrovided 10 the Subject of Protecied Disclosure.

d) Evidence of Protected Disclosure is not cenezaled and appropricte action including
disciplinary action is taken in case anyone destroys or conceals evidence of the Protected
Disclosure made or (o be mace.

Rale of Whistle Blower

a) The Whistle Blower is not required 1o conduer aliy investigation on his own,

b} The Whistle Blower does not have any right to pacticipate in the investigation,

ch Protected Disclosure will be appropriately dealt with by the Compelent Authority.

d) The Whistle Blower shall have ¢ right o be informed of the disposition of his disclosure
except for overriding legal or other reasons.




7. Disqualifications

a)

b)

c}

Genuine Whistle Blowers will ke aeearded protecticn from any kind of unfair treatment /
victimization, However, any abuse of this protection will wanant disciplinary action.
Protection under this policy would not mean protection from disciplinary action arising
out of false or bogus aflegations made by a Whistle Blower knowing it to be felse or
bogus or with 2 mala fide intantion.

Whistle Blowers, who make three or more Protected Disclosures, which have heen
subsequertly found to be mala-fide, fiivaious, baseless, malicious or reported atherwise
than in good faith, will be disqualified fram reparting further Protected Disclosures under
this policy and the Audit Commities mey take suitable action apainst such persons
including reprimand.

& Procedure

a)

e}

The Protected Disclosure should be adached to a letter bearing the identity of the
Whistle Blower i.e, Name, Employee Number and Locaion, and should be in a closed /
secured / sealed envelope addressed 1o the Competent Acthority which should be super-
scribec “Protected Disclozure”,

If the Whistle Blower believes that there is a ccnflict of interest between the Competent
Autharity snd ths Whist'e Rlower, directly or inditectly or the Protected Disclosure
directly or indirectly relates to the Competent Authority, he may send his Protecled
Disclosure directly Lo the Audit Committes of the Board of Directors of the Company.
Ananymous or pseudonymous Protected Disclosure shall not he entertained,

Protected Disclosure should either be typed or written in lzgitle hand writing in English or
Hindi, and should previde a clzar uncerstanding of the Improper Activity involved or
issue / coneern raised/sought 1o be raised by -he Whistle Blower. It must contain as much
relevant information as pussible and should help in initia, sssessment and investigation.
Protected Disclosures should bz factual and not speculative or in the neture of a
vonciusion, and should contein as muck specific information as posaible to allow for
proper assessment of the natere and extent of the concern,

9. Investipadion

1)

¢}

€

All Protected Disclosures resorted under this Policy will be thoroughly investigeted by
the Competent Authority or the Audil Committee, as applicable, in accordance with the
noetnal procedurs. The Compatent Autherity cor the Audit Committee may at its
diseretion, consider teking assistance of any Employes, director, third party, or extzmal
agency for the purposs of investigation.

The decision to conduct an investigation should not be construed as an accusation and is
to be reated s a neutral fect-finding process. The outcome of the investigation may not
support the claimieonclusion of the Whistle Blower thar an Improper Activity was
committed.

The identity of the Subjsct will be kepr confidential o the extent possible given the
legitimate needs of law and the investigation,

Subjects will normally be informed of the allepations at the outset of a formal
investigation and heve opportunities for sroviding their inputs during the investigation,




e}

h)

Subjects shall have a duty to co-operate with the Competent Autherity or the Audit
Commivee during the investimation 1o the extent that such co-operation will not
compromise self-incrimination protections available cnder the applicahle laws,

Subjects have a right to consult with a person or persons of their choice, except the
Competent Authority, Audit Committee, other persons involved in the investigation and
Whistle Blewer. This may involve representation including legal representation, Subjects
shali be free ar any time w ©NgAge a counsel at their own cost to represent them in the
investigation proceedings,

Subjects have a respansibility not to Interfere with the investigation, Evidence shall not
be withheld, destroyed, or t2mpered with, and witnesses shall =ot be influenced, coached,
threatened or intimidated by the Subjects. IF he/she is found indulging in any such actions
they will make themselves lasle fur disciplinary actions. Under no circumsiances,
Subjects should compel Compstent Authority 1o disclose the identity of the Whistle
Blower,

Subjects bave a right to bs informed of the outcome of the nvestigation,

The investigation shall be completed normally within 45 days af the date of receipt of the
Protected Disclosure or such extended period as the Competent Authority may permit for
reasans to be recorded.

10, Protection

I

a}

b}

¢)

dj

Wo unfeir reasment will be meted out ‘o0 & Whistle Blower by virtue of his/aer having
reported a Protected Disclosurs under thiz Policy. The Company, as a policy, condemns
any kind of discrimization, harassment, vietimization ar any other unfair emplovment
practice being adopted spainst the Whistle Blowers.

Complete protection will be given 1o the Whistle Dlowers ggainst any unfair practice. The
Company will take steps 1o minimize difficulties, which the Whistle Blower may
experience a3 & result of making the Protected Disclosure. Thus, if the Whistle Blower is
required to give evidance in criminal or disciplinary proceedings, the Company will
arrange for the Whistle Blower 1o reczive advice about tha procedure ete.

The Whistke Blower shall be protected Fom any retaliation, threat ar intimidation of
termination/suspension of service, disciplinary setion, transfer, cemotion, refusal of
promation, or the like including any direct or indircet use of authority to osstruct the
Whistle Blower's right to contince tn perform his duties/functions including making
{urther Protected Disclogurz,

Any ather Employee assisting in the said nvestipation shall also be protected to the same
estent as the Whistle Blower

Decision

It

an investigation leads the Comperent Authority to conclude that an Improper Activity has

been committed, the Competent Authority shall recommend to the management of the
Company to take such disciplinary or corrective action 2s they deem fit. 1t is clarificd that
any disciplinary or corrective ection initisted against the Subject as a result of the findings of
an investigation pursuant to this Policy shalt adhere to the applicatle personnel or staff
conduct and disciplinary procedures.




1Z. Reporting

A quarterly report with number of complaints received under the policy, investigation
conducted and their outcome shall be placed by the Competent Authority hefore the Audit
Committee,

The Audit Committee shall have power to review any action or decision taken by the
Competant Authority,

13, Access to the Chairman of the Audit Committee

I'he Whistle Blower shall always hava right to access the Chairman of the Audit Committee
as the Competent Authority is none other than the Chairman of the Audit Committee.

14, Confidentiality

All concerns and issues raised under this Policy shall be treated in a confidential manner
except to the extent (i) necessary to conducr a complete, fair and effective investigation and
(i1} required to be disclosed for legal or compliance reascns.

The Whistle Blower, the Subject, Competznt Authority, Members of Audit Committee,
Investipators and everyone invelved in the process shall maintain complete confidentiality/
secrecy of the matter, Mon-adherencs of confidentiality is lizhle to invile disciplinary action
as the Board may consider appropriate,

15, Retention of documents

Al Protected Disclosures in writing or documentad along with the results of investipation
relating thereto shall be retained by the Company for a minimum periad ol seven vears.

16.  Administration and Review of the Policy

The Board of Directors shall be responsible tor the inlerpretation. application, administration
and review of this policy. The Bourd is empowered to bring about necessary changes to this
Policy. as ard when required, with the concurrence of the Audit Committee.

17.  Amendments to the Policy

The Company reserves its right to amund or modify this Pol icy in whole or in part. at any
time withou! sssigning any reason whatscever. Any amendment to the policy shall take
effect from the date when approved by the Board of Directors of the Company anid hosted on
the Company's wehsite.

Nove: The Original Policy effective 30" March 2015 , was amended and approved by the
Board on 27* January, 2016,




